
OPTIMIZING STYLES
BRINGING CONSCIOUS AWARENESS

PROBLEM SOLVING APTITUDE
DIAGNOSTIC REASONING: Quickly seeing the relationship between apparently unrelated 
facts. Forming an accurate conclusion from a few scattered bits of evidence.

ANALYTICAL REASONING: Quickly organizing concepts, information, or things in  
logical sequence.

LEARNING STYLES
VISUAL: Prefers using pictures, images, and visual aids including charts,  
graphs, instructions to read.

AUDITORY: Prefers using sound via words, speaking and listening.

KINESTHETIC: Prefers learning through experience. “Dives right in” using the body, 
hands and sense of touch. Learning through action. This may seem unorganized 
when it’s a “trial by error” type of learning.

NATURAL WAY OF UNDERSTANDING THE WORLD AROUND US
SPATIAL: Inborn talent for understanding and working easily with three-dimensional 
reality, concerned with thinking about or working directly with “things.”

TANGIBLES: Concerned with tangibles, three-dimensional not required.  
Physical evidence and chain of tangible events play important roles.  
Hands-on, day-to-day management. 

NON-SPATIAL: Gifted in understanding nonphysical, conceptual reality.

ABSTRACT: Theoretical or concept-oriented, tangible results in the world of  
physical reality is not required for these individuals.

CONCRETE: Driven to seek concrete results.

OTHER STYLES

Energy Gainers
EXTRAVERSION: Directing energy and attention on the outer world of people  
and activity.

INTROVERSION: Directing energy and attention mainly toward the inner world  
of experiences and ideas.

General Lifestyle
CLOSED-ENDED: Decisive, planned and orderly, preferring structure and  
control, closure.

OPEN-ENDED: Flexible, adaptable, spontaneous, preferring keeping options open.

Work Style
TRIBAL: Feels at home as part of a group either out in front or behind the scenes.

MAESTRO: Independent-minded mavericks who walk to the beat of a different  
drummer, feeling like an outsider, rarely joining groups, and would rather not  
collaborate to get the job done.

Competitive Equilibrium
CREATE: To cause to come into being, as something unique that would not  
naturally evolve or that is not made by ordinary processes. To evolve from one’s 
own thought or imagination. the ability to invent, to create that which did not  
exist before. True creativity involves a paradigm change, a transformation and  
a new way of perceiving or understanding.

SUSTAIN: To keep up, to keep going, as an action or process. 

DESTROY: To put an end to, to complete.
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